Wayne State University Law School is committed to a policy of non-discrimination and equal
opportunity in all of its operations, employment opportunities, educational programs, and related
activities. This policy embraces all persons regardless of race, color, ethnicity, religion, national
origin, gender, gender identity or expression, sexual orientation, sex, age, familial status, marital
status, height, weight, disability, or veteran/military status, and expressly forbids sexual
harassment and discrimination in hiring, terms of employment, tenure, promotion, placement and
discharge of employees, admission, training and treatment of students, extra-curricular activities,
the use of Law School services, facilities, and the awarding of contracts.

This policy supplements and incorporates by reference the University’s policies and procedures
located here and as amended from time to time: https://oeo.wayne.edu/pdf/affrm_actn_policy.pdf.
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